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ABSTRACT 
 
Through 12859 effective questionnaires, combined with descriptive analysis and 
differential analysis, a descriptive analysis of college students' employment 
expectations from five aspects: salary expectations, unit property expectations, 
regional selection expectations, unit industry expectations, and job expectations; 
three dimensions of gender, professional categories, and the types of household 
registration were used to study the differences and explore the differential effects 
of college students' employment expectation tendencies and individual 
characteristics. The current characteristics of college students' employment 
expectations were summarized, and suggestions on how to guide college students' 
reasonable employment were proposed from the perspective of employment 
ideological education. 
 
Key words: College students, employment expectation, differential study, 
suggestion. 

 
 
INTRODUCTION 
 
Higher education has gradually shifted from elite education 
to mass education ever since the expansion of college 
enrollment in the end of 1990s, bringing more knowledge 
“demographic dividends” and at the same time causing 
oversupply of college students—employment difficulties. 

The are many factors affecting the employment 
difficulties of university students, such as the decline of 
social demand (Zhang, 2012), the defects of measurement 
standards(Tu et al., 2013), the unmatched and backward 
education systems (Wang, 2017), the uncertainty of 
employment and labor market information feedback (Yan, 
2014), the lack of personal ability (Zacher, 2014; Yang, 
2010), and employment expectations are too high (Zhang, 
2011). Excessive employment outlook is the main cause of 
employment difficulties (Zhang, 2011; Zhang, 2016). The 
so-called employment expectation refers to the minimum 
expected goal (Yuan, 1997) set by the college students in 
accordance with the changes in the supply and demand 
relationship in the job market and their own conditions, 
and the characteristics of the regional environment, wages 
and benefits, occupational prestige and development 

prospects that will be engaged in work. However, 
undergraduates' pursuit of ratios, seeking comfort, and 
other reasons have led them to make irrational career 
choices (Li et al., 2012; Thompson et al., 2006), repulsing 
market demand, and the employment problem of structural 
imbalances has become more apparent. 

Whether the employment expectation is reasonable or 
not has a direct impact on the attitude of employed 
graduates (Zeng, 2008), high employment expectation is an 
important cause of employment difficulties for current 
college students (Liu, 2009; Duffy, 2010) and even leads to 
unemployment (Wu et al., 2005; Heddy et al., 2017). 

Research shows that the expectations of first-time 
employment income are different among college students 
from strata to types. The expectation of first-time 
employment income is one of the factors that affects their 
employment (Li et al., 2012; Zhu, 2009). Graduates should 
correctly understand the current employment situation, 
adjust the mentality of employment, and have a reasonable 
position for job selection (Garcia et al., 2014). At the same 
time, sufficient employment information is needed (Wu et  
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Table 1: Statistical description of basic sample information. 
 

Variable Frequency Percentage 

Gender   

Male 4512 35.09 

female 8347 64.91 

   

Professional category   

Social Sciences 8872 68.99 

Natural Sciences 3987 31.01 

   

Family register   

Rural 7844 61 

Urban 5015 39 

Total 12859 100 
 

Note. N=12859. 

 

 
Table 2: Sample employment expected salary. 
 

Monthly salary 

(yuan) 

Studying going 
abroad not working 

2000-3000 3000-4000 4000-5000 5000-6000 6000-7000 More than7000 

Frequency 2203 2017 4433 2398 933 462 413 

Percentage 17.13 15.69 34.47 18.65 7.26 3.59 3.21 

 
 
al., 2005), and by strengthening employment guidance to 
adjust college students' high employment expectations (Liu, 
2009; Hirschi et al., 2015). Therefore, through the empirical 
research on college students' employment expectations, 
explore the employment expectation of college students, 
put forward pertinent counter measures and suggestions, it 
is of significance to promote the reasonable employment of 
college students. 
 
 
DATA SOURCES AND SURVEY CONTENT 
 
This study adopts a questionnaire-based survey method 
and takes the five dimensions of salary expectation, unit 
property expectation, regional selection expectation, unit 
industry expectation, and job selection as the main content 
of this survey. In 2015, 2016, and 2017, the researchers 
distributed 15,000 questionnaires to colleges and 
universities in Hubei Province, eliminated invalid 
questionnaires, and retrieved 12859 valid questionnaires, 
with an effect of 85.73%. Among them, there were 4512 
boys, accounting for 35.09%, and 8347 girls, accounting for 
64.91%. There were 8872 social science majors, accounting 
for 68.99%, and 3987 natural science majors, accounting 
for 31.01%. 7844 college students from rural areas 
accounted for 61%, and 5015 from towns and cities 
accounted for 39%. The questionnaire data of this 

study was analyzed using SAS software. Table 1 shows the  
basic characteristics of the survey sample. 
 
 
ANALYSIS AND RESEARCH RESULTS 
 
From the point of view of measurement, we can use the 
expected salary deviation of starting salary to reflect the 
difference between the starting salary of graduates and 
their own psychological expectations (Tu et al., 2013). 
When the expected salary is higher than the actual 
employment salary, it is considered as “negative deviation”, 
that is, the market performs a better expected result; 
otherwise, it is “positive deviation”. The expected salary 
data from Table 2 shows that most of the expectations are 
between 3000-4000 yuan. According to the June 2017 
release of “2017 Chinese graduate employment report 
(Employment Blue Book)” released by the Institute of 
Mycos science, the average monthly income of 2016 college 
graduates is 3,988 yuan, which shows that the survey 
results are more objective, and the expectation salary of 
college graduates is realistic and rational. 

The nature of the work unit determines the professional 
attributes and personal growth, which is the main factor of 
college students’ career choice, and has a distinct 
departmental preference. Data from Table 3 shows that 
34.35% of people choose to work in government agencies  
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Table 3: Sample employment expectation unit selection. 
 

Nature of the 
unit 

Any Graduate Not employed 
Party and 

government organs 
Social 

groups 
Institutions 

Frequency 4390 2180 224 321 87 1467 

Percentage 34.14 16.95 1.74 2.50 0.68 11.41 

       

Nature of the 
unit 

Private 
enterprise 

State-owned 
enterprise 

Hong Kong,Macao and 
Taiwan investment 

enterprise 

Foreign investment 
enterprise 

Force Entrepreneurship 

Frequency 710 2534 53 773 8 112 
Percentage 5.52 19.71 0.41 6.01 0.06 0.87 

 
 

Table 4: Sample employment prospects geographical selection. 
  

 

 

Eastern 
coastal area 

Central 
area 

Western 
underdeveloped 

region 

Northeast 
region 

Hong Kong, Macao 
and Taiwan 

Frequency 4525 7576 649 46 63 

Percentage 35.19 58.92 5.05 0.36 0.49 
 

Note: 1. The questionnaire survey covers a large number of Hubei students, so the proportion of the central region is high. 
2. Regional Classification According to the National Bureau of Statistics “Method for Division of East and West Central and 
Northeastern Regions” http://www.stats.gov.cn/ztjc/zthd/sjtjr/dejtjkfr/tjkp/201106/t20110613_71947.htm 
The eastern part includes: Beijing, Tianjin, Hebei, Shanghai, Jiangsu, Zhejiang, Fujian, Shandong, Guangdong and Hainan.  
The center includes: Shanxi, Anhui, Jiangxi, Henan, Hubei and Hunan.  
The western part includes: Inner Mongolia, Guangxi, Chongqing, Sichuan, Guizhou, Yunnan, Tibet, Shaanxi, Gansu, Qinghai, 
Ningxia, and Xinjiang.  
The Northeast includes: Liaoning, Jilin and Heilongjiang. 

 
 
and state-owned enterprises, insist on pursuing “iron rice 
bowls”. This indicates that the traditional concept of 
employment still affects the employment outlook of college 
students (Liu, 2011). Foreign-funded enterprises have a 
clear downward trend as compared with previous choices. 
On the one hand, the financial crisis and the rise of 
domestic private enterprises have reduced the recruitment 
plans of foreign-funded enterprises. On the other hand, 
foreign companies recruit new graduates to pay more 
attention to their professional counterparts, 
communication skills and executive action of graduates, 
which is what graduates lack. At the same time, the data 
show that under the situation of “mass entrepreneurship 
and innovation”, the proportion of entrepreneurship is not 
high; lack of entrepreneurship education, entrepreneurial 
consciousness, quality, and ability lead to college students’ 
reluctance to start business, dare to start a business, and 
low entrepreneurial success rate. It is worth noting that 
34.14% of the students have no clear employment 
intentions and have not established a clear view of 
employment. 

There is a significant correlation between the 
geographical factors of employment and the career choice 
of college students, and geographical selection is an 
important part of studying the expectations of college 
students in choosing careers. The survey results show that 
the hometown factor has a clear positive correlation to 

college students’ employment selection. Compared with the 
realization of self-worth, family factors in their own career 
selection is more important, based on the traditional “love 
complex” with 52.79% of the survey chose to work in the 
province, demonstrating the hometown preferences of 
contemporary college students in the area of employment. 
At the same time, due to the unbalanced economic 
development, college students have extreme trends in 
employment expectations. Only 5.41% of students (Table 4) 
choose to go to the relatively backward western region and 
the northeast region where economic development lags 
behind, and the object is the domicile of girls. The potential 
of urban development has a direct impact on the 
geographical selection of graduates, and structural 
contradictions in regional imbalances still exist. 

At the same time, the study finds that the choice of 
regional employment for contemporary college graduates is 
becoming more rational, and the transition from front-line 
central cities to coastal second and third-tier cities and 
central cities, is of great significance for balancing regional 
economic development and promoting rational allocation of 
talents. 

On the whole (Table 5), finance, computer science and 
technology, and science, education, literature, and health 
services are the preferred employment industries for 
contemporary college students, and their choices for 
traditional manufacturing industries are low. It can be seen  
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Table 5: Sample employment expected unit industry. 
 

Unit industry Any Graduate Not employed 

Agriculture, forestry, 
animal husbandry and 

fishery 

manufacture 

Production and 
supply of electricity, 

gas and water 
architecture 

Transportation, 
warehousing and 

postal services 

Frequency 4390 2180 224 14 108 18 147 123 

Percentage 34.14% 16.95% 1.74% 0.11% 0.84% 0.14% 1.14% 0.96% 

         

Profession 
Information 

transmission, computer 
services and software 

Wholesale and 
retail 

Accommodation and 
catering 

Finance Real estate 
Leasing and Business 

Services 

Scientific research, 
technical services and 

geological survey 
 

Frequency 985 199 275 2168 201 188 18  

Percentage 7.66 1.55 2.14 16.86 1.56 1.46 0.14  

         

Profession Education 
Resident services 

and other 
services 

Water, environment 
and public facilities 

management 

Health, social security 
and social welfare 

Culture, sports 
and 

entertainment 

Public administration 
and social 

organization 
State organs  

Frequency 339 84 27 44 596 165 366  

Percentage 2.64 0.65 0.21 0.34 4.63 1.28 2.85  

 

 
 

Table 6: Independent sample T test for college students' expected career expectations. 
 

 
Monthly salary expectation Home province and beyond Working city scale 

Average Sig Average Sig Average Sig 

Gender       

Male 4.219 0.017 0.274 0.1 3.897 0.392 

Female 4.057  0.368  3.545  

       

Professional category       

Social Sciences 4.208 0.724 0.346 0.076 3.512 0.631 

Natural Sciences 4.217  0.312  3.896  

       

Household registration type       

Rural 4.016 0.486 0.305 0.379 3.378 0.006 

Town 4.297  0.339  3.945  
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that the industry’s salary, social status, social prestige and 
other factors are still important factors affecting college 
students’ career choice. 

The level of professional value plays a significant role in 
the choice of industry and career, which is related to the 
overall social consensus of the overall competitiveness. The 
society generally decomposes the overall competitiveness 
into the standards of salary, social prestige, social status, job 
stability, and promotion possibilities that are implemented 
in the work, although some college students replace their 
own interests and expertise with pay, reputation, and job 
stability, but it still accepts the socially recognized index 
system in the evaluation criteria of competitiveness. 

According to the statistics data from the national college 
student information consultation and employment 
guidance center, in 2016, the largest 10 professional 
undergraduate majors in accounting, computer science and 
technology, and English majors exceeds 100,000. 
Professional constraints have certain limitations on the 
selection of jobs and positions. It is worth noting that 
34.14% of college students surveyed have no clear 
employment industry and occupation. 
 
 
ANALYSIS OF THE DIFFERENCE OF CAREER 
EXPECTATIONS  
 
Taking the three dimensions of the individual 
characteristics of college students as gender, professional 
category, and household registration type as independent 
variables, college students' career selection expectations 
are dependent variables, and an independent sample T-test 
of discrepancies research is performed. The results are 
shown in Table 6. 

Table 6 shows that the average monthly salary 
expectation of male college students is 4.219, and the 
female average is 4.057. According to the independent 
sample T-test, the sig value is 0.017, indicating that, in the 
first job salary, men have higher expectations than women. 
This is because the first job market generally believes that 
based on the advantages of comprehensive ability, men can 
bring more income for the employment unit. This 
mechanism has a positive feedback effect on the salary 
expectations of male college students, and the unit is willing 
to raise the salary level. Second, under the influence of 
traditional thinking, men should take more responsibility, 
so they must have higher income to support. Finally, from 
the perspective of career planning, women will tend to be 
family-oriented after marriage, and the requirements for 
work are relatively easy, stable, and it is easy to form lower 
salary expectations. 

The average employment of male college students 
returned to the province was 0.274, and the average of 
female was 0.368. The T-test of independent samples 
showed a significant difference between the two (sig=0.1), 
indicating that female college students are more willing to 

return home to work; at the same time, in the scale of 
working cities, female college students had lower average 
working area than men. Therefore, it is believed that female 
college students have a stronger preference for home in 
employment area selection. The causes of this phenomenon 
are manifold: First, based on the traditional "love complex", 
"regional culture", and "local concept", women have a 
stronger sense of locality than men, and female students are 
more likely to work in their home province. Second, the 
economic development of the eastern coastal areas, job 
opportunities and income levels have a strong “pull” action 
for male college students. At the same time, it is very 
difficult for rural residents to find relatively ideal or 
dissatisfied jobs in their hometown, and "push" the rural 
male graduates to apply for jobs outside. Push-pull drives 
men toward developed regions. 

The test results showed that in the monthly salary 
expectation, social science (4.217) and natural science 
(4.208) were not significantly different, and both have 
higher monthly salary expectations. However, in the 
hometown area of the province, the average of college 
students of social sciences (0.346) was significantly higher 
than that of natural sciences (0.312); at the same time, 
social science and natural science college students work in 
urban size mean were 3.512 and 3.896, significant 
difference (sig = 0.631). The data showed that natural 
science students were more willing to work in the eastern 
coastal areas, and the social sciences were more willing to 
return to their hometowns than natural sciences. This is 
because social science majors are closely related to social 
humanities, respond to national policies and support the 
construction of hometowns in the central and western 
regions and have a certain “local cultural circle”. On the 
other hand, natural science majors need more scientific and 
technological concentration, innovative research, and 
financial support. Eastern developed coastal regions can 
well meet this demand, which is a unique advantage that 
the underdeveloped regions in the central and western 
regions do not have. 

Table 6 shows that the college students with different 
types of household registration had significant differences 
in monthly salary and work area, and urban household 
registration had higher monthly salary expectations and the 
size of the working city than rural household registration 
college students. In other words, the willingness of rural 
students to work in small cities and the salary requirements 
of rural students are greater than that of urban residents. 
This is because in the face of the same employment 
pressure, the economic pressure and employment pressure 
of rural students are relatively higher than those of urban 
students. At the same time, under the system of dual urban-
rural division, rural college students are vulnerable groups, 
and have a strong desire to integrate into the city, the trend 
of urbanization is more obvious. Third, social capital plays 
an important role in the career development of individuals, 
the  acquisition  of  social  resources is an important way to  
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Table 7: Expected statistical differences in work units(%). 
 

Variable 

Nature of work unit 

Government agencies / 
institutions 

State-owned 
enterprises 

Foreign joint 
venture 

Private 
enterprise 

Entrepreneurship 

Gender      

a male=1 29.6 37.3 14.7 13.5 4.9 

b female=0 32.7 45.6 13.8 6.8 1.1 

difference（a-b）/b -9.48% -18.20% 6.52% 98.53% 345.45% 

      

Professional category 

c social science =1 34.6 45.9 11.2 7.6 0.7 

d natural science=0 27.4 35.3 19.6 12.5 5.2 

difference（c-d）/d 26.28% 30.03% -42.86% -39.20% -86.54% 

      

household registration category 

e rural=1 35.5 43.7 12.3 8.3 0.2 

f town=0 24.3 38.2 16.1 16.1 5.3 

difference（e-f）/f 46.09% 14.40% -23.60% -48.45% -96.23% 

 
 
measure the social capital that university students have, 
and social resources are the "bottleneck" of rural students.  

The difference in statistics means that the difference in 
one dimension is reflected by the difference (Li et al., 2012). 
Table 7 shows statistical differences in work unit 
expectation based on gender, professional categories, and 
household registration types in the individual 
characteristics of college students. The results showed that: 
first, the expectations of university students of both sexes 
towards government agencies, institutions, state-owned 
enterprises and foreign-funded joint ventures are basically 
similar; for private enterprises and entrepreneurship, the 
proportion of male university students is expected to be 
significantly higher than that of women, which is related to 
men being more challenging and women more comfortable 
and stable. Second, the employment expectation of college 
students in social sciences have preference to government 
agencies, institutions, and state-owned enterprises, and 
natural science majors prefer foreign joint ventures, private 
companies, and entrepreneurship and there are differences 
in discipline, technical and cultural characteristics, which 
affects job hunting expectations. Third, Employment 
expectations of rural students have preference for 
government agencies, institutions, and state-owned 
enterprises. Urban students prefer foreign-funded joint 
ventures, private companies, and entrepreneurship, the 
cause of which is related to the desire of urbanization in 
rural areas and the desire to change fate through formal 
units under the dual system of urban and rural areas. 
 
 

CONCLUSIONS 
 

The most important concern of contemporary college 

students in choosing careers is salary, which is influenced 
by the diversification of social values and practicality. The 
expectation of salary for college students is more realistic 
and rational, and their salary expectations are generally 
close to the actual level. Organs, institutions, and state-
owned enterprises are still popular choices for university 
students' employment, it also shows that the traditional 
concept of "official standard "and "learning-but-excellent" 
still influence the employment outlook of college students 
and affects their value orientation. Contemporary college 
students in the employment area selection are affected by 
both home preference and economic structure. At the same 
time, contemporary college students employment 
expectation by region selection is gradually becoming more 
rational, from the first-tier central cities to the coastal 
second and third-tier cities and central cities, which is of 
great significance in balancing regional economic 
development and promoting talents. Undergraduates' 
career choice is not too much in pursuit of professional 
counterparts. Salary levels, social prestige, social status, job 
stability, and promotion possibilities are playing a key role 
in selecting the unit industry and job position. Among the 
respondents, 4,390 of the college students have no clear 
employment industry and career expectation, and the 
concept of employment is not clear. 

The college students' expectation for job selection has 
distinct characteristics. In terms of monthly salary 
expectations, the male average is higher than female, and is 
more willing to work in the developed coastal area. In terms 
of professional categories, employment expectations of 
social science majors are more biased toward government 
agencies, institutions, and state-owned enterprises, natural 
science  majors  tend  to  work  in  private  companies,  and  
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natural  science  students  are  more  willing  to work in  the  
eastern coastal areas, social sciences analogy students of 
natural science are more willing to return home. In terms of 
household registration types, rural university students are 
more willing to work in small cities than urban students, 
and are less demanding than their urban counterparts, 
employment expectations of rural students prefer to 
authority institution such as relatively stable career. 

First of all, college students can objectively evaluate 
themselves, establish the correct and positive values of 
employment, and recognize the importance of career 
planning from a macro perspective, so as to conduct in-
depth research of economic and social development status 
and the workplace environment; secondly, they can make 
effective judgments on future development trends of 
emerging industries, adapt to the change of external 
environment continuously in career development, makes 
scientific decisions based on industry trends, and adjusts 
plans accordingly so as to get rid of the predicament under 
the guidance of traditional career development theories. 

Strengthening career planning and employment guidance, 
guide students to evaluate and understand their own 
according to their actual situation and ability, based on a 
series of career planning training, so as to better evaluate 
and analyze the employment market. At the same time, 
college students also need to change the concept of 
employment, adjust the attitude of employment, and 
correct the irrational value orientation of regionalization 
and sectoral employment. This is to improve the core 
competitiveness of profession and to cultivate special 
talents. Employment ability is the fundamental reason that 
affects the successful employment of graduates, and the 
core competence of the profession is the key factor for 
successful employment of graduates. The homogeneity of 
contemporary college students is serious, and their training 
mode also shows the characteristics of streamlined 
operation and homogenization. Contemporary college 
students need to accumulate rich experience, cultivate their 
own core competitiveness, improve their professional 
technical skills, and meet the needs of enterprises. 

Change of employment strategy can cause realization of 
change from the supply of talent for work needs. 
Unbalanced economic development has made college 
students have extreme trends in employment expectation 
region, as only a small number of college students choose = 
relatively backward areas in the central and western 
regions, urban development potential has a direct impact 
on the geographical choose of graduates, and structural 
contradictions still exist in regional imbalance. At this time, 
as graduates, we need to change employment strategies, do 
not clustered in the eastern coastal areas and party and 
government agencies, institutions, state-owned enterprises 
and other hot spots, and transform ourselves from job 
demanders to a talent supplier, improve our own chips and 
status. The state has macro-control over the employment 
policy of college students and builds a multi-dimensional 

employment policy support system. The government’s 
“visible hand” macro resources are organically with the 
“invisible hand” of the market. We will further improve the 
level of macro-control over the employment policy of 
university graduates and build a multi-dimensional 
employment policy support system. Specifically, it is to 
establish a high-end labor resource allocation mechanism 
that respects the “invisible hand” of the market while also 
embodying the “visible hand” of the government. 

The differentiated employment guidance policy, 
differentiated guidance of natural sciences and social 
sciences, different career values, and decisive internal 
regulations of actual employment behavior should be 
implemented. The school should carry out classification 
guidance for college students with different expectations, 
highlight the main position of students, and construct a 
complete model of employment behavior and occupational 
value. Match the employment behavior and professional 
value with the occupation type, provide different 
employment guidance services, and make the students 
carry out career planning in a targeted manner. 

To improve the ideological awareness of college students' 
employment, graduates at the grassroots should be 
encouraged, including those in the west and especially in 
rural areas, by providing them with employment and home 
service. At the same time, adjust or restructure values and 
career planning. Throughout the whole process of 
university education, encourage students to consciously 
integrate their personal ideals into the course of the 
country and the nation. 

By studying the employment expectation of 
contemporary college students, there is a certain reference 
value for understanding and guiding college students' value 
concept of employment selection, through taking 
corresponding measures to guide and promotes college 
students to form a reasonable career expectation, so as to 
promote the solution of college graduates' employment 
problems. However, due to the limited data source, regional 
differences and school differences, its representation of 
university students' employment expectation is insufficient, 
and some of the conclusions are not universal in the whole 
country. In the future research, we can expand the amount 
of data and influencing factors to analyze, and make more 
comprehensive analysis of contemporary college students 
career expectations and value orientation. 
 
 

ACKNOWLEDGEMENT 
 

This study was funded by Research Project of College 
Student Work of Hubei 
Province(2018XGJPF4002)；Experimental Teaching 
Research Project of HBUE(SY19). 
 
 

REFERENCES 
 

Duffy RD (2010).   Sense   of   control   and   career   adaptability  among  



Journal of Business & Economic Management; wdhong.     282 
 
 
 
     undergraduate students. J. Career Assess. 18(4): 420–430. 

doi:10.1177/1069072710374587 
Garcia PRJM, Milkovits M,  Bordia P (2014). The impact of work–family 

conflict on late‐career workers' intentions to continue paid 
employment: A social cognitive career theory approach.  J. Career 
Assess.  22(4): 682–699. doi:10.1177/1069072713515631 

Heddy BC,  Sinatra GM (2017). Transformative parents: Facilitating 
transformative experiences and interest with a parent involvement 
intervention. Science Education, 101(5): 765–786. Retrieved from 
https://onlinelibrary.wiley.com/doi/full/10.1002/sce.21292. 

Hirschi A, Herrmann A,  Keller AC (2015). Career adaptivity, adaptability, 
and adapting: A conceptual and empirical investigation. The Vocat. 
Behav.  87(3): 1–10. doi:10.1016/j.jvb.2014.11.008. 

Li F, Ke F, Wen P (2012).The Analysis of Present Situation and Differences 
of Undergraduates’ Career Expectations in China——The Case of Seven 
Universities Belong to the Ministry of Education in Wuhan. Popul. Dev. 
18(4): 21-29+20. 

Liu L (2011).Current employment situation and countermeasure analysis 
of university students.J. Shenyang Normal University: Soc. Sci.Ed. 
35(3):51-53. 

Liu Z (2009).Attitude of Persuasion Theory and Adjusting Employment 
Expectation and Deviation. Res. Educ. Dev.19(9):67-70. 

 Mindi NT, Linda MS (2006). Subich.The Relation of Social Status to the 
Career Decision-making Process. J.  Vocat. Behav. 69(2): 289-301. 

Tu JM, Tu XM (2013).Study on the Employment of Graduates from the 
Perspective of Starting Salary Expectation Deviation.Heilongjiang Res. 
High. Educ. 31(11):14-17. 

Wang DH  (2017)."Labor Shortage" or "Difficult Employment":A Study on 
the Employment Problem of College Students from the Perspective of 
Demographic Dividend. Agric. Sci. Technol. 18(3): 548-552. 

Wu KM, Sun BC (2005). An Economic Analysis on Graduates'Over- 
Expectation of Employment. Educ. Econ.21(4):52-55. 

Yan GC (2014).Graduate Employment and Higher Education Category 
Adjustment.Peking University Educ. Rev.12(4):89-100+185. 

Yang JT(2010).The Investigation of employment expectation and effecting 
factors of college graduates.J. Central South University(Social Science). 
16(4):40-44. 

Yuan ZG (1997). Economics of Unemployment. Shang 
Hai:Shanghai People’s Publishing House Press. 

Zacher H (2014). Career adaptability predicts subjective career success 
above traits and core self-evaluations. J. Vocat. Behav. 84(1): 21-30. 

Zeng XC (2008). Research on the Reasonable Employment Expectation 
Value of University Graduates.High. Educ. Exp. 23(5):126-128. 

Zhang C (2012).“Middle-Education Trap”?Export Expansion,Employment 
Growth and the Individual Decision of Education Investment. Econ. Res. 
J. 50(12): 115-127+157. 

Zhang L (2011). An Analysis of University Students' Expectations and 
Criteria for Job Hunting: A Survey of Graduates from a University in 
Shanghai. People’s Tribune. 34(12):130-131. 

Zhu P (2009).An Investigation and Analysis of College Students' First 
Employment Expected Income. J. Fuzhou University(Philos. Soc. Sci.). 
29(3):100-103. 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Cite this article as: 
 
wdhong (2019).  Research on the characteristics and differences of 
employment expectation among contemporary college students. J. 
Bus. Econ. Manag. 7(7): 275-282. 
 
Submit your manuscript at 
http://www.academiapublishing.org/journals/jbem    

 

https://doi.org/10.1177/1069072710374587
https://doi.org/10.1177/1069072713515631
https://doi.org/10.1016/j.jvb.2014.11.008
http://scholar.cnki.net/result.aspx?q=The%20relation%20of%20social%20status%20to%20the%20career%20decision-making%20process
http://scholar.cnki.net/result.aspx?q=The%20relation%20of%20social%20status%20to%20the%20career%20decision-making%20process
http://kns.cnki.net/kcms/detail/knetsearch.aspx?dbcode=CJFD&sfield=au&skey=Donghong%20WANG&code=&uid=WEEvREcwSlJHSldRa1FhcTdWajFtOTI3WWdJMTd5NzFMMWdvNHhaZ1Rwaz0=$9A4hF_YAuvQ5obgVAqNKPCYcEjKensW4ggI8Fm4gTkoUKaID8j8gFw!!
http://xueshu.baidu.com/s?wd=author:(ZHANG%20Chuanchuan)%20&tn=SE_baiduxueshu_c1gjeupa&ie=utf-8&sc_f_para=sc_hilight=person

